TOWN OF VANCE
ADMENDMENT TO ORDINANCE NO.101601

ADMENDMENT TO ORDINANCE FOR THE ESTABLISHMENT MUNICIPAL -
COURT FINES FOR SUBPOENAS, WRITS, PUBLIC DEFENDER, CRIMINAL'
HISTORY AND DOCKET FEES.

BE IT ORDAINED BY THE TOWN COUNCIL OF THE TOWN OF VANCE,
ALABAMA, AS FOLLOWS;

Amendment to Section 6, Letter D — Powers of the Court

Section 1. Establishment of Alias Writ Fines - In addition to all court costs and fees now
and hereafter authorized, by majority vote of the Town Council of the Town of Vance,
The Town of Vance does hereby assess a Twenty Two Dollar ($ 22.00) fee for all Alias
Writs issued by the Vance Municipal Court. The Town of Vance shall allocate the funds
exclusively as follows Two Dollar ($2.00) shall be paid to the Alabama DNA Database
and the remaining Twenty Dollar ($20.00) shall be deposited into the Vance Mumicipal
Court Corrections Fund.

Section 2. M&@Mwhaﬁiﬁmm all court costs and fees now
and hereafter wtbonzed, by majority vote of the Town Council of the Town of Vance,
The Town of Varce does here asses a Eight Dollar ($8.00) fee for all subpoenas issued
by the Vance Municipal Court. The Town of Vance shall allocate these funds to the
Vance Municipal Court Corrections Fund.

Section 3. Establishment of a Public Fund Fee — In addition to all court cost and
fees now and hereby authorized by majority vote of the Town Council of the Town of
Vance, The Town of Vance does hereby assess a One Dollar (81.00) fee to be added to

. all Municipal Court Cost for the Public Defender Fund. The Town of Vance shall allocate

these funds to the Vance Municipal Court Fund.

Section 4. Effective Date — This ordinance shall become effective following its passage,
approval and publication as required by law.

ADOPTED AND APPROVED THIS THE /(2 DAY OF @p/u_/

2002. '

) Mayor Keith Mahaffey
A T: -
4

S Alexander, Town Clerk
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ORDINANCE ADOPTING STATE MISDEMEANORS, VIOLATIONS
AND OFFENSES AS MUNICIPAL ORDINANCE VIOLATIONS

BE IT ORDAINED BY THE TOWN COUNCIL OF THE TOWN OF VANCE,
ALABAMA AS FOLLOWS:

Section 1. Any person or corporation committing an offense within the corporate
limits of the Town of Vance, Alabama, or within the police jurisdiction thereof, which is
declared by a law or laws of the State of Alabama now existing or hereafter enacted to be
a misdemeanor, shall be guilty or an offense against the Town of Vance, Alabama.

Section 2. Any person or corporation committing an offense within the corporate
limits of the Town of Vance, Alabama, or within the police jurisdiction thereof, which is
declared by a law or laws of the State of Alabama now existing or hereafter enacted to be
a violation, shall be guilty of an offense against the Town of Vance, Alabama.

Section 3. Any person or corporation committing within the corporate limits of
the Town of Vance, Alabama, or within the police jurisdiction thereof, an offense as
defined by Section 13A-1-2 of the Alabama Criminal Code, which offense is not declared
by a law or laws of the State of Alabama now existing or hereafter enacted to be a felony,
misdemeanor or violation, shall be guilty of an offense against the Town of Vance,
Alabama.

Section 4. Any person found to be in violation of Sections One (1), Two (2), or
Three (3) of this ordinance shall, upon conviction, be punished by a fine of not less than
One Dollar ($1.00) nor more than Five Hundred Dollars ($500.00) and/or may be
imprisoned or sentenced to hard labor for the town for a period not exceeding six (6)
months, at the discretion of the Court trying the case, unless otherwise provided by
Section 5 of this ordinance. Any corporation found to be in violation of Sections One (1),
Two (2), or Three (3) of this ordinance shall, upon conviction, be punished by a fine of
not less than One Dollar ($1.00) nor more than Five Hundred Dollars ($500.00), at the
discretion of the Court trying the case.

Section 5. Any person found to be in violation of this ordinance for the
commission of an offense as defined in Section 32-5A-191, Code of Alabama, 1975, as
amended, shall, upon conviction, be punished in accordance with the provisions of that
statute, provided, however, that no fine shall exceed Five Thousand Dollars ($5,000.00)
and no sentence of imprisonment or hard labor shall exceed one year.

Section 6. Any Ordinance heretofore adopted by the Town Council of the Town
of Vance, Alabama, which is in conflict with this Ordinance is hereby repealed to the
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extent of such conflict.

Section 7. If any part, section or subdivision of this Ordinance shall be held
unconstitutional or invalid for any reason, such holding shall not be construed to
invalidate or impair the remainder of this Ordinance, which shall continue in full force
and effect not withstanding such holding.

Section 8. This Ordinance shall become effective on MQM (¢ . 5) OO 8

ADOPTED AND APPROVED THIS THE L0 DAY OF * MX(RA .
2002.

PRESIDING OFFICER
ATTEST:
Town Clerk
STATE OF ALABAMA )

)

COUNTY OF TUSCALOOSA )

[, the undersigned clerk of the Town of Vance, Alabama, do hereby certify that the
above and foregoing Ordinance was properly advertised and duly adopted by the Town
Council of the Town of Vance, Alabama.

Town Clerk
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ORDINANCE ESTABLISHING FINES FOR CASES WHICH ARE NOT ALSO
STATE MISDEMEANORS, VIOLATIONS OR OFFENSES

BE IT ORDAINED BY THE TOWN COUNCIL OF THE TOWN OF VANCE,
ALABAMA, AS FOLLOWS:

Section 1. Any person, firm or corporation committing an offense within the
corporate limits of the Town of Vance, Alabama, or within the police jurisdiction thereof,
which is in violation of an ordinance of the Town of Vance, Alabama, now existing or
hereafter enacted, which is not also a state misdemeanor, violation or offense, shall, upon
conviction, be punished by a fine of not less than One Dollar ($1.00) nor more than Five
Hundred Dollars ($500.00). In addition to thereto, any person so convicted, may be
imprisoned or sentenced to hard labor for the Town of Vance, Alabama, for a period not
exceeding six months, at the discretion of the court trying the case.

Section 2. All ordinances or parts of ordinances which conflict with this
Ordinance are hereby repealed. The provisions of this Ordinance are cumulative and
shall not be construed to repeal or supersede any laws not inconsistent herewith.

Section 3. If any part of this Ordinance is declared invalid or unconstitutional,
such declaration shall not affect the parts which remain.

Section 4. This Ordinance shall become effective on %/(djjl , / ﬂ/ 2—(/@&

following its adoption and publications.

ADOPTED AND APPROVED THIS THE ( /DAY OF ﬂ% , 2002,

Presiding Officer

ATTEST:

Town Clerk



Amendment to Ordinance No. 120198
SECTION 2. HOLIDAYS

Section 2 Holidays

The following, and such other days as the governing body proclaims are
holidays for all employees except emergency employees:

New Year’s Day........cooccorevviieiiieiieeeeeee e January 1
Independence Day.............coocuveeiiieeeeeeeeee, July 4th

Labor Day........cccvevvvieiieceeee. First Monday in September
Veteran’s Day................ November 11 (Date mandated by Section 1-3-8,
Code of Alabama 1975.)

Thanksgiving Day......................... Fourth Thursday in November
Christmas Eve Day..........c..cocuivvviieeeeeeeeeeeeeeenn, December 24
Christmas Day.......c..ceeeeveieriieeieceeeeeeeeeeeeeeen December 25

The Town of Vance also adopts the following holidays:
Adopted April 02, 2002,

Memorial Day.........c.ccovveiiiicecie Last Monday in May
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AMENDMENT TO ORDINANCE NO. 120198
SECTION 9

Section 9. Emergency Leave

The appointing authority may grant emergency leave with or without pay, at its discretion
for an employee who must be absent for reasons beyond his or her control, including but
not limited to sickness in family and other emergencies which may arise.

Section 9A Bereavement Leave

An employee may have a maximum of three (3) days leave with or without pay, at the
discretion of the appointing authority for an employee to attend a funeral. A maximum of
three (3) days leave with pay, for attending funerals of immediate family members:
Immediate deaths in the family include;

Mother, Father, Spouse, Child, Sibling, Mother-in-Law and Father-in-Law.
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AMENDMENT TO ORDINANCE 120198
AMENDED

SECTION 5. SUPPLEMENTARY TRAINING

The Town recognizes that improved skills and capabilities of its employees can be

valuable from the viewpoint of both the Town and employee. Consequently, it is the

Town’s policy to aid its employees to improve themselves through professional

educational programs, seminars, workshops and conferences.

(a) Eligibility

All permanent employees will be eligible to attend programs for professional

improvement.

(b)Approved Courses

A program may be eligible if, in the opinion of the appointing authority it will either:

(1) improve the employee’s ability to perform his or her present job, or

(2) help prepare the employee for a job with the Town which will demand a higher level
of responsibility and/or skill.

(c) Financial Considerations

The Town may pay the cost of tuition, registration fees, books, and laboratory fees,

travel, meals and lodging away from home. I Town agrees to pay for expenses, the

Town employee will remain employed with the Town for a period of not less than

twenty-four (24) months from employee’s completion of course.

{d) Employee Reimbursement Obligation

In the event that, prior to the expiration of the twenty-four (24) month period

mentioned in Section V, item (c), employee’s employment ceases due to resignation

or termination for cause, employee will reimburse the Town for all costs and

expenses associated with employment and fraining.

(¢) Costs Subject to Reimbursement Obligation

In the event employee must reimburse the Town for all sums expended by the Town

in connection with employees employment and training, including, but not limited

to, the following: _

(1) All of the salary or compensation paid employee during said training
pver and above that amount equal to the applicable minimum wage
during said training. ’

(2) All tuition, travel expense, supplies, equipment, housing, and other
expenses incurred during the training.

(f) Credit for Continuous Employment

The calculation of the time for the commencement of credit will begin oun the first
day of service subsequent to the completion of the specialized training or education,
or similar course as may be then required. Credit for service rendered shall be
given against the reimbursement obligation at the rate of one-twenty-fourth (1/24)
of the total reimbursement obligation for each full month of continuous full-time
employment subsequent to the successful completion of the training.

(g) Terms of Repayment

In the event employee is required to reimburse the Town, the Town will withhold
payment of vacation time, compensatory time, etc., te apply to the debt. Complete
repayment of the remaining reimbursement obligation shall be made within thirty
(30) days of cessation of employment. Employee agrees te pay any legal fees
incurred or other cost of collection in addition to the reimbursement obligation.




